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“. . . .McKinsey has been researching the case for gender equality globally for more than a decade. Through our research, we’ve established that building a gender-balanced workplace is not only the right thing to do, but also the smart thing to do. Gender diversity leads to better business outcomes for organizations and higher productivity for the overall economy. . . . 

. . . .Our findings suggest that although gender diversity is a priority for more than 80 percent of organizations, progress toward gender equality is slow and women continue to face systematic and structural barriers
to participating fully in the workplace. . . .”
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